Annual Leave and Accrual

Answer:

Yes, employee’s remain employed and therefore accrue annual leave as
normal whilst on furlough.

If your company provides contractual annual leave in addition to the
minimum 5.6 weeks, you may be able to agree with the employee that the
contractual leave will not accrue to assist your business during this time.

Elissa.thursfield@gamlins.co.uk

Gamlins LLaw | NORTH WALES’ LEADING LAW FIRM

Solicitors Cyfreithwyr - .




